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E X C L U S I V E

PAKARMY ‘DESERTER’ ONHOWASIMMUNIR CONTROLS
THEMILITARY’S BUSINESS EMPIRE DEALINGWITH

THEMAOISTS
BIG GUN SILENCED,
NOWWOO THE PEOPLE

BIHAR ELECTION
NITISH BANKS ON
CASTES ANDWOMEN

Their training, their day, their dream

FIRST BATCHOFWOMENOFFICERS
FROMNATIONALDEFENCE ACADEMY



As I look back at
this phenomenal
milestone, I think
of my edupreneur

journey that started 30
years ago. The only memory
that was imprinted in my
mind then was about my
dedicated teachers who
allowed me to spell success
through their mentorship
and unwavering support.
They trained me to be a
champion in every aspect,
teaching me values that
propel me to work toward
excellence in all aspects
of my life today. Ishani’s
perfect score is a testament to the deep comprehension,
linguistic proficiency, and careful preparation only
made possible through critical thinking, right guidance,
and subtle education. Her record sets an exceptional
standard of scholarly excellence that will motivate
countless students in the years to come.
Our success story goes well beyond Ishani. Nirupa
Gorad, a girl from our Visamo Kids shelter home and
daughter of a farm labourer, achieved a remarkable
91.6% in Class 12 Humanities and has been shortlisted
for National Institute of Fashion Technology (NIFT) and
National Institute of Design (NID) – two of India’s top
design schools. These accomplishments are testimony
to our continuous professional development initiatives
for our academic staff. At Kalorex Group, for years, we
have been investing in holistic training programs which
equip our educators with the most recent pedagogical
techniques and subject matter expertise. Our in-depth

ISHANI’S PERFECT
SCORE ILLUMINATES
KALOREX GROUP’S
COMMITMENT TO

ACADEMIC EXCELLENCE

training initiatives encompass Continuous Professional
Certification (CPC) and #MPS – mental, physical, and
social training. National and international-level training
programs are also available to our educators.
The core of our approach is DHI training, whereby
teachers are empowered to delete, heal, and install
thoughts and habits for their physical, mental, and
spiritual wellness. Such training is done all the way from

the leadership team to the
youngest of teachers who
can be just a month old in
their career. Beyond the
mandatory 50-hour CBSE
guidelines, each teacher
undergoes our scientifically
designed Excellent Teacher
Program (ETP). Teachers
receive extensive training
on pedagogy, innovative
teaching methodologies,
inclusive education, and
socio-emotional learning
skills. They can also create
their own training agenda
and request customized

programs.
I hold regular “Me-Time” sessions for personal
development, guiding participants to maintain a balance
between their professional and personal lives and
showing them how the power of intention can take them
miles.
Our efforts have fructified. Congratulations, Ishani,
and a standing ovation to the brigade of outstanding
educators whose tireless efforts, passion, and
commitment are laying the foundation of exceptional
teaching and encouraging excellence year after year.
Most importantly, our state, Gujarat, which was known
for trade and commerce, is now being acknowledged for
academic excellence, too.

Dr Manjula Pooja Shroff

Infinite joy and gratitude filled all
hearts of the Kalorex family as we

celebrated Ishani Debnath’s remarkable
achievement – a 500/500 score in the
Class XII CBSE Board Examinations
2025. This hardworking student from
the Humanities stream of our Delhi

Public School, Bopal, Ahmedabad, has
made history with this unprecedented

achievement that echoes not only across
the country but also on the global stage.

~ By Dr Manjula Pooja Shroff (The writer is the MD & CEO
of the Kalorex Group. She is the author of the bestselling
parenting book- Baby Steps to Big Dreams and its sequel: Safe
Teens Steps: Making Young Adults Cybersecure)
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is involved.... Go on,” Adil Raja asks 
me. I mumble “Shoemaking?” He 
replies: “�e army’s Lahore-based 
Askari Project does it, makes shoes 
and woollens. Earlier it was just for 
the military, now they make and sell 
shoes to everyone.”

Raja should know. �e third-gen-
eration o�cer in the Pakistan army 
got wounded in battle before taking 
voluntary retirement as a major 
and setting up his own real estate 
business with funds from Pakistan’s 
Defence Housing Authority. In 2022, 
he had to escape to London over-
night when he raised issues related to 
freedom of speech and constitutional 
supremacy.

As spokesperson of the Pakistan 
Ex Servicemen Society, Raja was 

once the key coordinator between 
the Inter-Services Intelligence (ISI), 
the Inter-Services Public Relations 
(ISPR)—the military’s media wing—
and the Ex Servicemen Society. �e 
mandate was to design and spread 
ISI narratives.

“In Kuntani, the proceeds of this 
illegal trade are allegedly divided 
among the PCG, the general o�cer 
commanding of the 44 Division, the 
ISI Gwadar o�ce, Pakistani customs 
and the civil administration o�cials,” 
he says.

�e Pakistan military’s involve-
ment in economic and commercial 
activities is quite old. “�ey have 
their �nger in the economic pie in 
everything,” says Tilak Devasher, 
member of India’s National Security 
Advisory Board.

Over the years, the Pakistani mil-
itary has assumed two overlapping 
avatars. One is that of a conventional 
military force, and under this veneer 
lies a deeply embedded corporate 
and political character. Both identi-
ties feed on each other to sustain a 
military class with elite privileges.

Says Wajahat Saeed Khan, a New 
York-based Pakistani journalist: “It 
is a billion-dollar empire that the Pa-
kistani military runs in terms of real 
estate projects, agriculture projects, 
construction projects and fast mov-
ing consumer goods. Military o�cers 
are serving in retired work and the 
military is engaged in businesses 
across the country.”

�e military has become the 
biggest corporate entity in Pakistan 
through its four main arms—Fauji 
Foundation, Army Welfare Trust, 
Shaheen Foundation and Bahria 
Foundation—besides the about 100 
independent projects in several sec-
tors. Interestingly, these four foun-
dations are categorised as private 
companies and are hence outside the 
control of government auditors.

Says Raja: “�ese ventures are 
tax-exempt, lack civilian oversight 
and provide post-retirement employ-

ment for o�cers—ensuring long-
term loyalty and compliance. �e re-
sult is a self-sustaining military class 
that is economically insulated from 
the wider population. Approximately 
80 per cent of o�cers and personnel 
transition into the military’s vast 
business ecosystem after retire-
ment—a system that o�ers economic 
security and status, making compli-
ance attractive. At the same time, any 
deviation or dissent, especially signs 
of democratic thinking or political 
questioning, is swiftly punished.”

Inevitably, the military’s role in 
economics, along with the associated 
corruption and nepotism that has 
crept into the system, has resulted in 
a faltering economy.

In 2023, Pakistan’s in�ation rate 
hovered around 31 per cent while its 
foreign exchange reserves reached 
critically low levels.

�at was when prime minister 
Shehbaz Sharif and army chief 
General Asim Munir decided to birth 
a new entity. On June 20, 2023, co-
chaired by Sharif and Munir, a new 
panel was set up. Called the Special 
Investment Facilitation Council 
(SIFC), it had the stated goal of being 
a “single window” for the goal of $5 
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